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A G R E E M E N T
THIS AGREEMENT, made and entered into this................ day of. , 1939, by and between
First Party, hereinafter called Employer, and Local No. 648, Affiliated with the American Federation of Labor through 
the Retail Clerks International Protective Association, Second Party, hereinafter called Union,
W ITNESSETH:
In consideration of the premises and of the respective p romises, agreements and covenants of the said parties hereto, 
they do hereby mutually agree as follows, to-wit:
SECTION I : The Employer hereby recognizes the Union as the sole collective bargaining agency for all em­
ployees working for the Employer, within the jurisdiction o f the Union, and who are covered by the provisions of this 
Agreement.
SECTION II: In consideration of the performance o f the agreements herein contained, the Union agrees to loan 
the Employer Union Store Cards, the property of and issued by the Retail Clerks International Protective Association, 
for the period this contract shall be in full force and effect; provided, however, that the Employer agrees to surrender 
said Union Store Cards so loaned to him as aforesaid upon the expiration of this Agreement or upon the failure of the 
Employer to observe the conditions of this Agreement.
SECTION III: (a) The Employer agrees that all employees covered by this Agreement, who are presently employed 
and who may be employed during the life of this contract, shall be members of the Union in good standing.
(b) The Employer agrees to give preference of employment to members of the Union when vacanies or new posi­
tions for employees covered by this Agreement are filled. It is understood, however, that the interests of the Employer may 
from time to time justify employing persons without regard to the preference herein provided, and the Employer may do 
so. In the event the Union considers this exception to be abused the matter may be submitted to the Adjustment Board 
hereinafter provided.
(c) The Union agrees to keep an up-to-date list of unemployed clerks, with an accurate record of their experience, 
and if the exception provided in the last preceding paragraph is not operative and the Union can not, within a reasonable 
time, meet the request of the Employer for a satisfactory employee, then the Employer may hire a person not a mem­
ber of the Union. Further, if said unemployed list is exhausted, the Employer may immediately hire a person not a 
member of the Union.
(d) Any person hired, who is not a member of the Union, shall obtain from the Union within forty-eight (48) 
hours a permit card, which the Union will grant, and which will be good for a period not in excess of ninety (90) days. 
This permit card may be revoked at any time within said ninety-day period upon failure of the applicant to qualify as a 
bona fide member of the Union.
SECTION IV : (a) The Employer shall have the right to discharge any employee for insubordination, improper
conduct, incompentency, failure to perform work as required, or slackness of work; provided, however, that the Em­
ployer shall not discharge or discriminate against any employee for upholding Union principles or for engaging in 
Union activities, provided such activities shall not interfere with the normal performance of his duties to Employer. 
The Employer further agrees that no employee shall be discharged for failure or refusal to purchase stocks, bonds, 
securities, or interest in any partnership, corporation and/or company.
(b) Regular employees, either full or part-time, shall be given three days notice of dismissal or discharge, or the 
equivalent pay, except when such dismissal or discharge has been for cause such as insubordination or disorderly or 
improper conduct. (A  regular employee is one who has been in the continuous employ of a single employer for a period 
of ninety (90) days or longer.)
SECTION V : (a) For male employees, nine (9) hours shall constitute a day’s work and fifty-four (54) hours 
shall constitute a week’s work; and, for female employees, eight (8) hours shall constitute a day’s work and forty-eight 
(48) hours shall constitute a week’s work. All time worked in excess thereof, except as herein otherwise provided, shall 
be considered overtime and shall be paid for at the rate o f time and one-half.
(b) The regular day’s work for female employees shall be worked within nine (9) consecutive hours and the reg­
ular day’s work for male employees shall be worked within ten (10) consecutive hours, and both male and female em­
ployees shall receive one (1) hour off for lunch at approximately the middle of the workday.
(c) No employee shall be required or allowed to work more than three (3) hours overtime in any one week, except 
in extreme emergency; provided, however, that each employee may devote twenty (20) hours overtime at straight- 
time pay annually to inventory work, provided further that a ny time worked in excess of five (5) hours in any one in­
ventory shall be paid for at double the regular rate of pay.
Any inventory work performed on Sundays or holidays shall be paid for at the rate of pay for work on such days.
(d) All employees under the jurisdiction of this Agreement and in the continuous service of one Employer for a 
period of one (1) year or more shall receive at annual intervals one (1) week’s vacation with full pay, to be taken be­
tween May 1st and September 30th, inclusive, provided the vacation shall be taken at a time mutually agreed upon be­
tween Employer and and Employee.
(e) All time lost from employment because of reasonable absence from work for a reasonable time through sick­
ness or because of emergency of sufficient importance shall be considered as time worked for the purpose of determining 
the length of employment in connection with vacations.
SECTION V I: (a) The following shall be the minimum scale of wages paid to all male employees, and it is under­
stood that female employees shall be paid at the same hourly rate for equal work. The hourly rate is established by 
making the weekly rate of pay in each classification divisible by fifty-four (54):
(1) M anager.................................................. $40.00 per week
(2) All-around C lerk...................................  28.75 per week
(3) Apprentices, 1 to 6 mos.......................... 22.50 per week
(b) In the application of the wage provisions herein contained, Employees’ prior experience in the retail groc­
ery industry shall be recognized, provided such experience is  guaranteed by the Union.
(c) All part-time employees working thirty-six (36) hours or more per week, for men, and thirty-two (32) hours 
or more per week, for women, shall be paid at the hourly rate specified in Section VI of this contract. All part-time 
employees working less than thirty-six (36) hours per week, for men, and thirty-two (32) hours per week, for women, 
shall receive a premium of 10$ per hour above the hourly rate specified in Section VI of this contract.
(d) It is agreed that any employee called by the Employer and reporting for work shall be guaranteed a mini­
mum of four (4) hours on that day.
(e) If a part-time employee or extra employee is required to travel from one place to another during the course 
of the performance of the day’s work, said employee shall be compensated for such time and for any legitimate expense 
incurred. »
( f ) N o employee shall suffer a reduction in pay on account of the signing of this Agreement.
SECTION V II: It is agreed by both parties hereto that the business representative shall have the right to and shall 
be allowed by the Employer to visit any and all stores for the purpose of making inquiries from the employees relative to 
information about working conditions, violations of working conditions, complaints of members of the Union and/or 
violations of this Agreement. It is understood that visits o f business representatives shall be so conducted and made at 
such times as not to interfere with the proper performance of work of employees covered by this Agreement.
SECTION V III: The Employer shall furnish all gowns and aprons, and pay for the laundering and upkeep of same.
SECTION IX : (a) The Employer agrees that the following days shall be considered holidays: New Year’s Day, 
Washington’s Birthday, Memorial Day, Independence Day, Labor Day, Thanksgiving Day, Christmas Day and Ad­
mission Day, if officially celebrated in San Francisco.
(b) For all work performed on Sundays, employees shall be paid at the rate of one and one-half times the regular 
rate of pay. For all work performed on holidays, employees shall be paid at the rate of double the regular rate of pay.
(c) It is further agreed that if any holiday herein named shall fall upon any employee’s regular day off, he shall 
be granted an additional day off, which shall be given within the following three-week period.
(d) It is further agreed that when such holidays shall fa ll upon a Sunday, they shall be observed upon the following
day.
SECTION X : Wherever the Employer requires the bonding of any employee or the carrying of any insurance for 
the indemnification of the Employer, the premiums for th e same shall be paid for by the Employer.
SECTION X I: When any member of the Union is suspended or expelled, the Employer shall and hereby agrees 
to discharge such member within seven (7) days after receiving notice from the Union of such suspension or expulsion; 
provided such suspension or expulsion of such member has been made for cause ("cause” meaning failure of the mem­
ber to continue to qualify as a bona fide member of the Union.)
SECTION X II : There shall be no broken shifts work ed by any employee, and it is further agreed that the lunch 
period of any employee shall not exceed one (1) hour.
SECTION X III: (a) During the life of this Agreement the Union agrees not to engage in any strike or stop­
page of work, either in whole or in part, or on specific items of merchandise in any store as long as the Employer in that 
store has not violated any of the provisions of this Agreement. During the life of this Agreement the Employer agrees 
not to engage in any lockout as long as the Union has not violated any of the provisions of this Agreement.
(b) Refusal of any employee covered by the terms of this Agreement to pass through any picket line which has 
been authorized by the San Francisco Labor Council shall not constitute a violation of this Agreement.
SECTION X IV : (a) An Adjustment Board consisting of two (2) representatives of the Employer and two (2)
representatives of the Union shall be constituted for the purpose of passing on all claims, disputes and grievances that 
arise between the parties during the term of this Agreemen t which can not be settled directly between the Union and the 
particular Employer or Employers involved.
(b) In the event the Board of Adjustment is unable to agree upon any matter submitted to it within ten (10) busi­
ness days, the Board of Adjustment shall constitute itself a Board of Arbitration, under the chairmanship of Honorable 
Walter Perry Johnson, who shall act as impartial arbitrator. The decision of the Arbitrator shall be in writing and shall 
be final and binding upon both parties. Any expenses jointly incurred as a result of arbitration shall be borne, one-half 
by the Union and one-half by the Employer.
(c) During the period of arbitration the conditions in effect at the time the dispute arose shall continue in effect 
pending the decision of the Arbitrator.
SECTION X V : (a) This Agreement shall be in full force and effect as of the............ day of...................................... ,
1939, to and including the 1st day of April, 1940, unless either party has served to the other party written notice of its 
desire to change or modify this Agreement sixty (60) days prior to the date of expiration, it shall be deemed to be 
renewed for the succeeding year.
IN  W ITNESS WHEREOF, the parties hereto have, by their duly authorized representative officers, affixed their sig­
natures with their seals attached the day and year first above written.
EMPLOYER: GROCERY CLERK’S UNION, LOCAL 648,
By............................................................................................  By ...........................................................................
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G R O C E R Y  C L E R K S ’ U N I O N
Retail Clerks' International Protective Association
EMPLOYMENT OFFICE FOR ALL 
PROVISION CLERK HELP
Regular Meeting, 1st & 3rd Thursdays
Executive Committee 
2nd & 4th Thursdays
1 7 9
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Affiliated with
American Federation of Labor 
San Francisco Labor Council 
California State Federation of Labor 
San Francisco Union Label Section 
District Council of Retail Clerks No. 2
SAN  FRANC ISCO
Nov. 22, 1959.
GRANT BUILDING 
1095 Market Street 
Room 507
Phone UNderhill 7840
Commissioner of Labor Statistics, 
Department of Labor,
Washington, D. C.
Gentlemen:
Referring to your letter of 
Nov. 16, 1939: Our contract with the
Independent Grocers' Protective Assn, never 
went into effect because it represented a 
proposal from a minority group, during our 
negotiations of last year. We are enclosing 
a contract that is actually in effect in 
the City and County of San Francisco that 
covers all stores that hire help in this 
City. This same contract is signed by the 
Independent Grocers' Protective Assn, and 
the Retail Grocers Association, also the 
Safeway and all other chain operators. The 
expiration date is April 2nd and we will be 
glad to forward you the new contract after 
that date when we have reached an agreement 
with the employers.
Very truly yours, 
GROCERY CLERKS' UNION, LOCAL 648
hkerson, Secretary.
AH
SECOND REQUEST 
U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
W A S H I N G T O N
Mr. C. H. Jinkerson, Sec*y #648 
Retail Clerks' Int'l Protective 
1095 Market St., Fm. 507 
San francisco, Calif.
Ass’n
Dear Sir:
We have in our files a copy of your agreement with Independent 
Grocers' Protective Ass'n which recently expired.
In order to keep our files of union agreements up to date, 
we should be grateful if you could conveniently send us a copy 
of your agreement which is now in effect. We shall be glad to 
make a duplicate and promptly return the original if you have 
only one copy available. If you so indicate, we shall keep the 
identity of the agreement confidential, using the material only 
for general analysis in such a way as not to reveal the name of 
either party to the agreement.
We shall greatly appreciate your cooperation. The enclosed 
envelope for your reply requires no postage. If we can furnish 
you information at any time, please let us know.
Very truly yours,
Isador Lubin
Enc. Commissioner of Labor Statistics
Name of company or employers' association signing the agreement
All Grocery Stores hiring clerks in San Francisco
(if more than one employer, please list on reverse side)
Number of companies covered by agreement stores_________
Number of union members working under terms of agreement
Number of non-members working under terms of agreement liQne
Branches of trade covered Grocery_____________________________
Date of expiration April 2nd, 1940_________________________
Please check here if you wish the agreement —
Returned___________________Kept confidential___________
If you cannot send a copy of your new agreement, please note (on the 
reverse side of this letter) any changes from your previous agreement. (8227)
